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How it
works

No delays
No red tape
You control 
the process

Your submit an expression
of interest

We have a personal
consultation to establish
your needs

Your application is
approved after a 
credit check

Payment is made 
after you sign off
a proof of delivery

You pay back in instalments
as per your own payment 
plan

If relevant you present
your SLA with a training
provider

Funding will be made
available in tranches 
that you determine 4

Imagine

OR

That you would get back 

what ever you spend so 

that you can spend it again

that you had a piggy  bank  that 

refills itself

Its not 
magic, its the 

Revolving Fund

Provides you with funding 
to develop the talent that 
is necessary for your 
company to succeed. 

Organisations repay 
these funds from the 
savings of lower wages 
and lower taxes.

The programme pays for 
itself but it takes time 
for you to realise the 
benefits. The revolving 
fund helps with your 
cashflow.

As the funds are repayed, 
they become again 
available for new learners.
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Training budgets are typically 
first to be cut first in hard times

Companies struggle to find the 
money to meet the 6% BBBEE 
skills development spent

SETA funding is often the first 
source of funding and 
unfortunately often not enough

The timing of SETA funding 
does not match your operational 
requirements

SETA funding comes with a 
heavy administrative burden

SETA will no longer be grant 
makers, DHET is re-directing 
funding towards public institutions

A saving grace- 

financially

A saving grace-

people wise

Companies struggle to attract and retain quality people even for 
entry level position

In the meantime we have millions of unemployed people

A major reason for that is that everyone wants ready made people, now

Learnerships have proven themselves to build a great pool talent

You have one year to complete your interview because you have to 
hire only the people who have proven themselves

Experience shows that trained learners outperform experienced hires

Companies who build their talent pool proactively win the talent war:
 You can promote from within
 You have people with track record, skills and company fit 
 Better staff engagement
 Lower attrition
 Employer of choice

It addresses our biggest challenge – unemployment. 
People with 6-12 months work experience have an 80% 
chance to find long term employment

It’s 
simple

You recruit and train 
the people as and 

when needed 

We advance 
the funding 

Repay in instalments 
as salary and tax 

savings accrue

No strain on 
your cashflow or 

budget or

Revolving Fund
Funding whenever you need it

Simple

Quick

Easy

If I only 
had money

Did you ever wish that you had a 

budget big 
enough to do whatever you 

knew needed to be done?
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Adding up the 

numbers

FREE

FREE

LABOUR
for a year

CostsBenefits


